
Be a SAICA training office and play a key role in 
strengthening and growing the CA(SA) profession

GROW TOMORROW’S 
BUSINESS LEADERS



SAICA’s vision is to develop responsible business leaders through 
growth and transformation. 

Aligned with this vision, SAICA’s two key aims are to:

1: Expand the pipeline of students and trainees

2: Improve throughput pass rates of students and trainees

Training offices play an important role in this vision and the meeting of 
these two key aims by developing the skills, professionalism and ethics of 
future SAICA members.

Training offices don’t only serve an important purpose in the development 
of aspiring SAICA members, but being a training office has numerous 
benefits for both the organisation and the training officer as an individual, 
as well.

THE IMPORTANCE OF TRAINING OFFICES 
TO THE CA(SA) PROFESSION



Six reasons why being a SAICA training office is a smart move for 
your organisation

1: Play an empowering role in skills development

2: Develop quality candidates for your organisation

3: Self-development and upskilling

4: Self-fulfilment by making a positive contribution

5: Save money and reap great tax benefits 

6: We give you everything you need 

WHY BE A TRAINING OFFICE?



Being a training officer has the following key benefits for you as a 
CA(SA):

Play An Empowering Role in Skills Development

•  Deliver on responsibilities in terms of the Skills Development Act and 
    the Employment Equity Act.

•  Promote education, training and retention of key accounting 
    professionals 

•  Contribute towards an increased supply of scarce 
    skills by creating more training opportunities for 
    prospective SAICA members

Develop Quality Candidates for Your Organisation

•  Training up SAICA members for your company’s future 
    talent pool ensures that, once they are qualified, they 
    will immediately be able to make a meaningful 
    contribution to your company.

WHY BE A TRAINING OFFICER?



Self-Development and Up-Skilling

•  As a training officer, you are provided with the necessary skills through 
    the accreditation and assessor training process. This certifies that you 
    are able to follow best practices that ensure the quality and 
    consistency of the training programme as a whole, the development of 
    trainee accountants, as well as the assessment process followed by 
    the firm

•  Gaining experience in the training and development of people is a 
    valuable skill that can be applied to other career paths

•  Keep up to date with certain parts of legislation, the SAICA training 
    programme and development requirements for future SAICA members

Self-Fulfillment By Making A Positive Contribution

•  Get the satisfaction of giving back to the profession, knowing that 
    you’re making a valuable contribution to the development of aspiring 
    young CAs(SA), helping them realise their potential and shape their
    future

•  Add value to the lives of trainees by sharing your own personal 
   experiences so that they are able to learn and grow in confidence

                                                             •  Make a difference in the lives of 
                                                                 trainees by providing them with 
                                                                 the experience needed to under
                                                                 stand how business operates and 
                                                                 how to communicate with 
                                                                 leaders in business

                                                             •  Experience the pride of 
                                                                 delivering quality people into 
                                                                 the economy

                                                             •  Have a huge influence on the 
                                                                 academic results of trainees



Save money and reap great tax benefits

•  Trainees cost less than the equivalent quality, full-time staff

•  Receive an annual tax deduction of R30 000 per trainee, and R60 000 
    in the last year of the training contract (S12H of the Income Tax Act)

•  Learnership Cash Grant and other grants are available to training 
    offices

We give you everything you need

Training offices gain access to the following resources from SAICA:

•  Labour Legislation Guideline

•  Study Leave Guideline

•  UNISA Guideline on CTA1 and CTA2

•  Academic Progress Guideline

•  Guideline on Simulations

•  Annual Survey on Trainees Salaries and Study Leave 

•  Assessment Guidelines and Templates



TRAINING OFFICERS’ WORDS OF WISDOM

“Problems are only opportunities in work clothes. As a training 
officer, you get the chance to make a positive contribution towards 
trainees’ careers. You form part of the process of developing people 
into skilled accountants and auditors.” 
– Johan van Wyk, Enslins

“The Profession is about the People, the Job is about the Numbers. A 
training office provides a structured learning environment to ensure that 
the trainee accountants are exposed to and get the required experience 
on all the professional and technical competencies required to become 
Chartered Accountants.” 
– Peter Lombard, TAG Incorporated

“A trainee must make the most of his/her opportunity so as to learn as 
much as they can within the Training Office environment. Grab hold 
of every opportunity with both hands and be willing to learn and also 
learn from the mistakes made. Work smart with a diligent attitude and 
be caring and compassionate to others - you will succeed in life.” 
– Steve Bruce, Birch Bruce

“To be a CA(SA) is something to be very proud of. As a Training 
Officer, you have a far better opportunity to maintain and enhance 
the quality of the CA(SA) designation.” 
– Annelize Rolstone, Pick n Pay Retailers

“You have only one chance at creating the employee you want; that is 
doing things right the first time. It must be beneficial to be in control 
of this process by dictating policy.” 
– Ruaan Kruger, BVInc



For more about becoming a training office or to start the process, contact SAICA’s 
Project Director for Training,  Adri Kleinhans on:

•  Phone: 011 621 6634
•  Email: adrik@saica.co.za

HOW TO BECOME A TRAINING OFFICE


